
The self-awareness of autistic individuals may be shaken when they want to use social institutions but merely
identifying as autistic is not enough to meet the eligibility requirements.

1.

(2) The RA for autistic individuals is more individualized compared to other disabilities. 
(a) When a coworker tries to be considerate of each ASD individual, it becomes challenging to distinguish ASD
traits from personal characteristics. 
(b) In a typical company, a coworker who supports autistic people does not often have welfare expertise. 

The Fragility of Self-awareness in Entitlement:
Reasonable Accommodations for Autistic People in the Workplace

We are studying Autism Spectrum Disorder (ASD) from a sociological perspective.
In Japan, the provision of reasonable accommodation (RA) to persons with disabilities by businesses became
mandatory from April 1, 2024.
In this poster, the two points are discussed.
 (1) The fluctuation of “ownership ” in the process of recognition when autistic individuals seek to receive RA in the
workplace.
   The recognition of the "ownership" differs depending on whether it is by oneself, a diagnosis by a doctor, or the
issuance of a disability certificate by the government.
 (2) The difficulties specific to ASD in applying for and providing RA.
   Autistic individuals have difficulty in cognitive functions such as communication with others and processing of
five senses.  Then, their "impairment" is diverse. 

(1) When ASD is not "recognized" by others, the "ownership" of an autistic individual becomes fragile.
   It is necessary to obtain formal certification from actors in different fields at each phase before receiving RA.
(2) When discussing RA after receiving a diagnosis, both applicants and employers often struggle to understand the
unique nature of disabilities specific to ASD and the necessary accommodations.
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We analyzed the process and practices of RA for
autistic individuals in Japan.

How does the "ownership" of autistic individuals
fluctuate in the process of implementing RA?

1.

(2) What are the challenges in providing RA for
autistic individuals?
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