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B S.E. Exp(B) B S.E. Exp(B)
HE -1.414**  0.301 0.243 -2.630** 0.391 0.072
431l (Z2=0)
5 0.769***  0.122 2.158 0.476** 0.141 1.610
£ #55(60-65 5% =0)
19 K (E)UTF -0.531 0.684 0.588 -1.004 0.709 0.366
20-29 5% 1.110*%**  0.246 3.033 0.440 0.282 1.553
30-39 5% 1.820*%**  0.225 6.174  1.172%*  0.262 3.228
40~49 5% 1.319***  0.201 3.738 0.787** 0.245 2.197
50-59 j% 0.873**  0.181 2.395 0.721** 0.222 2.056
BERE(NBRUT
=0)
B (#1) 0.120 0.192 1.128 0.349 0.234 1.417
= (B8 0.568** 0.174 1.765 0.648** 0.211 1.912
=i 0.457* 0.230 1.579 0.633* 0.266 1.884
KERUL 0.938***  0.212 2555  1.031***  0.246 2.805
B {E & (AL L E=0)
BErTeE 0.044 0.351 1.045 0.335 0.413 1.398
PER -0.396 0.221 0.673 -0.448 0.245 0.639
E=ME -0.306 0.198 0.736 -0.260 0.224 0.771
=R -0.288 0.181 0.749 -0.257 0.209 0.773
BIER -0.147 0.291 0.864 -0.037 0.328 0.964
REFR(EE=0)
PE -0.522%** (0,146 0.593 -0.565** 0.167 0.569
BiE -0.231 0.134 0.794 -0.419** 0.154 0.658
IDERRERE (1-4) -0.270%* 0.096 0.763 -0.146 0.113 0.864
RAXFF (A XF=0) 1.882%** 0218 6.569
BERER
n 1541 1255
Nagelkerke R? 0.214 0.305
-2 Log likelihood 1792.834 1386.347
LR-X?2 265.013 322.244
Df 18 19
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3.} EXEIERH ZEEl (punishment of below quota-employment)
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4. FEXAIE R 232/ (reward of exceeded quota-employment)
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(Z)ZHE5HEFZEMRTE (supportive employment services)
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